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Education as it should be





EQUAL OPPORTUNITIES MONITORING

Teesside High School will assess applicants fairly without regard to sex, marital status, disability, religion, race, colour, nationality, ethnic original, sexual orientation or age.  This page will be separated from the rest of the application form and kept for monitoring purposes only.  If you are invited for interview, your name and home contact details only will be disclosed to the interview panel.

	POST TITLE:


	Closing date:


PERSONAL DETAILS

	Surname:                                                         Mr/Mrs/Miss/Ms


	Forename(s):

	Address:

E-mail address:


	Telephone No. Home:

Telephone No. Work:

Mobile No:

National Insurance number: 

Date of birth:


	Where did you see this position advertised?




PLEASE TURN OVER…

EQUAL OPPORTUNITIES MONITORING INFORMATION

Gender

M/F

_______
I would describe my cultural and ethnic origin as:

	A    White
	British
	
	
	Other
	

	
	
	
	
	(please state)
	

	
	Irish
	
	
	
	

	
	
	
	
	
	

	B    Mixed
	White and Black
	
	
	Other
	

	
	Caribbean
	
	
	(please state)
	

	
	
	
	
	
	

	
	White and Black 
	
	
	
	

	
	African
	
	
	
	

	
	
	
	
	
	

	
	White and Asian
	
	
	
	

	
	
	
	
	
	

	C    Asian or Asian British
	Bangladeshi
	
	
	Other
	

	
	
	
	
	(please state)
	

	
	Indian
	
	
	
	

	
	Pakistani
	
	
	
	

	
	Sikh
	
	
	
	

	
	
	
	
	
	

	D   Black or Black British
	Caribbean
	
	
	Other
	

	
	
	
	
	(please state)
	

	
	African
	
	
	
	

	
	
	
	
	
	

	E   Chinese or other Ethnic
	Chinese
	
	
	Other
	

	     Group
	
	
	
	(please state)
	


Do you require a work permit to take up employment in the UK?
Yes/No
_____

Do you consider yourself to be a person with a disability?

Yes/No  _____
If you are invited for an interview, an opportunity will be given for you to advise us of any reasonable adjustments we can make to accommodate your disability.

	

	
	

	

	
	


Teesside High School (“the School”) is committed to promoting equal opportunities for all job applicants and existing employees, workers and contractors. 

Therefore we monitor sensitive personal information as outlined in this form to assess our progress in achieving our aim of a diverse workforce where equal opportunities are offered, regardless of age, race, belief, gender, disability, marital or civil partner status, pregnancy or maternity, sexual orientation and/or gender reassignment. 

In order to accurately monitor our progress as an equal opportunities employer, we do ask job applications and existing staff to fill in this Equal Opportunities Monitoring Form. However, there is no obligation on any individual to complete this form and we will only use the information contained in this form with your express consent to do so as detailed below. Your consent will be our lawful reason for processing this data.

For transparency, any data you submit on this form will remain confidential and will only be accessible by staff within the Human Resources function. The data will be processed to protect your identify and to do this, the information on this form will be entered into an anonymous format on the School’s HR database. At this point, this monitoring form will be securely destroyed and the only link between you and this form will be a record added to your job application/staff record to confirm that you have completed this form. This is to avoid duplication of data.  

The anonymised data will then be used to produce School reports and shared with senior management to support the School in assessing compliance with the School’s Equal Opportunities Policy. 

For further details on how we process your personal information, please refer to the School’s Data Protection Policy.

